ANNEXURE U

PROVINCIAL ADMIISTRATION: MPUMALANGA

DEPARTMENT OF EDUCATION

The Mpumalanga Department of Education is committed to provide equal opportunities and practices
affirmative action employment. It is the intention of the Department to promote representivity (disability,
gender and race) through the filling of posts and a candidate whose transfer / promotion / appointment

APPLICATIONS

FOR ATTENTION

CLOSING DATE
NOTE

POST 21/698

SALARY

CENTRE
REQUIREMENTS

DUTIES

ENQUIRIES

will promote representivity will receive preference.

The Head of Department, Department of Education, Private Bag X11341,
Nelspruit, 1200 or applications may also be placed in the application container
located at the Security Desk, Upper Ground, Ikhamanga Building of the
Riverside Government Complex.

Mr. JS Ndala, HR Provisioning

13 July 2023

Applications should be submitted on the latest Form Z.83, obtainable from any
Public Service Department. Applications must in all cases be accompanied by
a recent updated comprehensive CV ONLY. Only shortlisted candidates for a
post will be required to submit certified copies of qualifications, identity
document and driver’s license on or before the day of the interview following
communication from the relevant HR section of the Department. A complete
set of application documents should be submitted separately for every post that
you wish to apply for. Please ensure that you clearly state the full post
description and the relevant Post Reference Number on your application. No
fax applications will be considered. Applicants must ensure that they complete
part A, B AND C as well as the declaration and sign form Z83, even if they are
attaching a CV. and sign form Z 83, even if they are attaching a CV. Incomplete
and/or unsigned applications will not be considered. If you are currently in
service, please indicate your PERSAL number at the top of form Z83. The filling
of posts will be done in terms of the Department's approved Employment
Equity Plan. Due to ongoing internal processes, the Department reserves the
right to withdraw any post at any time. The Department reserves the right to
verify the qualifications of every recommended candidate prior to the issuing
of an offer of appointment. All short listed candidates will be subject to a vetting
process prior to appointment. If no response is received from Mpumalanga
Department of Education within 90 days after the closing date of the
advertisement, applicants must assume that their application was not
successful. The Mpumalanga Department of Education awaits applications
from suitably qualified and experienced persons for appointment to positions,
as set out below:

OTHER POSTS

CHIEF QUANTITY SURVEYOR GRADE A: PROJECTS IMPLEMENTATION
REF NO: V3/236

R990 747 per annum, an all-inclusive remuneration package. The package can
be structured according to the individual's personal needs. Appointment will be
subject to competency assessment.

Head Office, Mbombela

B Degree in Quantity Surveying. Registered as a Professional Quantity
Surveyor with SACQSP. Six years’ relevant post-qualification (after completing
qualification) experience. Planning and organising skills as well as financial
management skills. Research and technical report writing skills. Mobile
equipment operating skills. Programme and project management skills.
Computer literate. Valid Drivers license.

Manage the delivery of the infrastructure built environment programmes and
projects in line with the Provincial Infrastructure Delivery Management System
[IDMS]. Prepare the construction procurement strategy and the Infrastructure
Programme Management Plan. Prepare and/or approve Packages/Individual
Project Briefs. Participate in the procurement of Professional Service Providers
and Contractors. Contribute to the review and acceptance of the Infrastructure
Programme Implementation Plan. Monitor the implementation of
Programmes/Projects. Approve Project Stage reports & designs. Manage the
interface between the end-user/community structures and Implementing
Agent[s]. Manage people and budgets.

Mr KM Mathebula Tel No: (013) 766 5408
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POST 21/699

SALARY

CENTRE
REQUIREMENTS

DUTIES

ENQUIRIES

POST 21/700

SALARY
CENTRE

REQUIREMENTS

DUTIES

ENQUIRIES

POST 21/701

SALARY

CENTRE
REQUIREMENTS

DEPUTY DIRECTOR: PROPERTY MANAGEMENT REF NO: V3/239

R811 560 per annum, an all-inclusive remuneration package. The package can
be structured according to the individual's personal needs. Appointment will be
subject to competency assessment. Shortlisted candidates will be subjected to
a technical exercise that intends to test relevant technical elements of the job.
Following the interview and technical exercise the selection panel will
recommend candidates to attend a generic managerial competency
assessment (in compliance with the DPSA Directive on the implementation of
competency based assessments). The competency assessment will be testing
generic managerial competencies using the mandated DPSA SMS
competency assessment tools.

Head Office, Mbombela

B Degree or Equivalent in Real Estate or Property Management. Five (5) years’
relevant post-qualification (after completing qualification) experience. Strong
policy development-, research and analytical skills. Knowledge of statistical
research methods. Ability to collate detailed information. Strategic planning,
organisational and problem solving skills. Well developed financial and project
management skills. Well developed written and verbal communication skills.
Good presentation skills. Ability to work under pressure. Ability to function
independently. Strong interpersonal and networking skills. Proven
management skills and the ability to liaise at a high level. Good computer user
knowledge and experience. Valid driver’s license.

Direct and manage the implementation of property administration functions.
Manage land affairs and Immovable Asset Register. Manage leases. Manage
Municipal Accounts. Manage use of utilities. Execute HR performance
management.

Mr KM Mathebula Tel No: (013) 766 5408

ENGINEER PRODUCTION GRADE A (ELECTRICAL): INFRASTRUCTURE
PLANNING REF NO: V3/244

This is a re-advertisement of Ref No. T6/175 previously advertised on the
Departmental website and City Press of 4 December 2022. Interested
applicants should re-apply.

R795 147 per annum, an all-inclusive remuneration package. The package can
be structured according to the individual's personal needs. Appointment will be
subject to competency assessment.

Head Office, Mbombela

Degree in Engineering. Registration with ECSA as a Professional Engineer.
Registered as a Professional Engineer with ECSA. Three years’ relevant post-
qualification (after completing qualification) experience. Computer literate.
Decision making-, analytical-, planning-, and problem solving skills. Valid
driver’s license.

Provide electrical engineering inputs and guidance which include all aspects of
innovative and complex engineering applications for the development of
infrastructure strategies, policies, systems, norms, standards and signing off
on electrical installations. Develop and maintain technical and functional norms
and standards from an engineering perspective. Investigate proposals for
innovative service delivery mechanisms and undertake feasibility studies.
Compile electrical briefing documentation and specifications. Provide inputs to
the determination of the Construction Procurement Strategy, the User Asset
Management Plan and the Infrastructure Programme Management Plan.
Investigate electrical engineering installations and oversee commissioning of
electrical engineering installations. Undertake research

Mr KM Mathebula Tel No: (013) 766 5408

ARCHITECT PRODUCTION GRADE A: PROJECTS IMPLEMENTATION
REF NO: V3/237

R687 879 per annum, an all-inclusive remuneration package. The package can
be structured according to the individual's personal needs. Appointment will be
subject to competency assessment.

Head Office, Mbombela

Degree in Architecture. Registered as a Professional Architect with SACAP.
Three years’' relevant post-qualification (after completing qualification)
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DUTIES

ENQUIRIES

POST 21/702

SALARY

CENTRE
REQUIREMENTS

DUTIES

ENQUIRIES

POST 21/703

SALARY

CENTRE
REQUIREMENTS

DUTIES

ENQUIRIES

experience. Computer literate. Decision making-, analytical-, planning-, and
problem solving skills. Valid driver’s license.

Customise architectural functional and technical norms and standards for all
schools. Determine architectural policies, strategies, plans, procedures and
criteria for all infrastructure projects and programmes. Undertake master
planning and prepare project briefs, business cases, accommodation
schedules and operational narratives. Make inputs to the User Asset
Management Plans and Project Lists. Undertake research.

Mr KM Mathebula Tel No: (013) 766 5408

QUANTITY SURVEYOR PRODUCTION GRADE A: PROJECTS
MAINTENANCE REF NO: V3/238

R687 879 per annum, an all-inclusive remuneration package. The package can
be structured according to the individual's personal needs. Appointment will be
subject to competency assessment.

Head Office, Mbombela

Degree in Quantity Surveying. Registered as a Professional Quantity Surveyor
with  SACQSP. Three years’ relevant post-qualification (after completing
qualification) experience. Computer literate. Decision making-, analytical-,
planning-, and problem solving skills. Valid driver’s license.

Customise quantity surveying and cost norms/standards for all schools.
Determine quantity surveying policies, plans, procedures and criteria for all
infrastructure projects and programmes. Contribute to project briefing
documents, costing models and operational narratives. Make inputs to the User
Asset Management, Project lists and Budgets. Undertake research.

Mr KM Mathebula Tel No: (013) 766 5408

ARCHITECT PRODUCTION GRADE A: INFRASTRUCTURE PLANNING
REF NO: V3/245

R687 879 per annum, an all-inclusive remuneration package. The package can
be structured according to the individual's personal needs. Appointment will be
subject to competency assessment.

Head Office, Mbombela

Degree in Architecture. Registered as a Professional Architect with SACAP.
Three years’' relevant post-qualification (after completing qualification)
experience. Computer literate. Decision making-, analytical-, planning-, and
problem solving skills. Valid driver’s license.

Customise architectural functional and technical norms and standards for all
schools. Determine architectural policies, strategies, plans, procedures and
criteria for all infrastructure projects and programmes. Undertake master
planning and prepare project briefs, business cases, accommodation
schedules and operational narratives. Make inputs to the User Asset
Management Plans and Project Lists. Undertake research.

Mr KM Mathebula Tel No: (013) 766 5408

DEPARTMENT OF HEALTH

The Department of Health is an equal opportunity, affirmative action employer. It is our intention to
promote representivity in respect of race, gender and disability through the filling of these positions.
Candidates whose transfer / promotion / appointment will promote representivity will receive preference.

APPLICATIONS
CLOSING DATE
NOTE

Departmental Online Application System: www.mpuhealth.gov.za

07 July 2023

Applicants are not required to submit copies of qualifications and other relevant
documents on application but must submit the Z83 and a detailed Curriculum
Vitae. In order to alleviate administration burden on HR Sections as well as
considering the cost for applicants, Departments are encouraged to request
certified copies of qualifications and other relevant documents from shortlisted
candidates only which may be submitted to HR on or before the day of the
interview following communication from the relevant HR section of the
Department. All posts health/engineering posts that are advertised within the
Department professional registration will be required from various statutory
council for shortlisted candidates. A complete set of application documents
should be submitted separately for every post that you wish to apply for. Please
ensure that you clearly state the full post description and the relevant Post
Reference Number on your application. No fax applications will be considered.
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http://www.mpuhealth.gov.za/

POST 21/704
SALARY

CENTRE
REQUIREMENTS

DUTIES

Applicants must ensure that they fully complete and sign form Z 83, even if
they are attaching a CV. Incomplete and/or unsigned applications will not be
considered. If you are currently in service, please indicate your PERSAL
number at the top of form Z83. Due to ongoing internal processes, the
Department reserves the right to withdraw any post at any time. The
Department reserves the right to verify the qualifications of every
recommended candidate prior to the issuing of an offer of appointment. All
short listed candidates will be subject to a vetting process prior to appointment.
If no response is received from Mpumalanga Department of Health within 90
days after the closing date of the advertisement, applicants must assume that
their application was not successful. Please quote the CORRECT references
when applying and where possible the station / centre where the post is.
www.mpuhealth.gov.za Only online applications will be accepted. NB:
Candidates who are not contacted within 90 DAYS after the closing date must
consider their applications as having been unsuccessful. Please Note: Those
who have previously applied for the re-advertised posts may re-apply. The
Department reserves the right to amend / review / withdraw the advertised
posts if by so doing, the best interest of the department will be well served.
(People with disabilities are also requested to apply and indicate such in their
applications). N.B. Applicants are advised to apply as early as possible to avoid
disappointments.

ERRATUM: Kindly note that the posts were posted in Public Service Vacancy
Circular 18 dated 26 May 2023, the post of Radiographer Grade 1 (H A Grove
Hospital; Nkangala District) (Replacement) with Ref No: MPDoH/May/23/336
and the post of an Operational Manager Nursing (PN-B3): PHC (Replacement)
(Arhmberg Clinic; Gert Sibande District) with Ref No: MPDoH/June/23/374, the
posts has been withdrawn.

OTHER POSTS

CLINICAL MANAGER (MEDICAL) GRADE 1 (REPLACEMENT) REF NO:
MPDOH/JUNE/23/380

R1 288 095 - R1 427 352 per annum, (Depending of years of experience in
terms of OSD).

Carolina Hospital (Gert Sibande District)

Appropriate qualifications that allows registration with the Health Professions
Council of South Africa (HPCSA) as a Medical Practitioner (2023). A minimum
of ten (10) years appropriate experience after registration with HPCSA as a
Medical Practitioner will serve as recommendation and be an added
advantage. Postgraduate management qualification will be an added
advantage. Computer literacy in Microsoft Package (Word, Excel and Power
Point) and a valid driver’s licence. Knowledge in Administration, Finance and
Supply Chain Management. Strong communication, customer management,
leadership, interpersonal skills and strategic management. Problem solving,
good analytical and decision-making skills. The prospective incumbent should
have knowledge of good administration procedures relating to specific working
environment including norms and standards. Good Planning and organizing
skills. Sound clinical knowledge of and experience in the respective discipline.
Knowledge of current Health and Public Service regulations and policies.
Experience as a health service manager or significant experience in
management in a health service environment. Valid driver's licence.
Knowledge: Knowledge of relevant legislations such as National Health Act,
Public Finance Management Act (PFMA), public Service and related
regulations and policies. Core-competencies: strategic capabilities and
leadership, programme and project management, financial management,
change management, people management and empowerment. Process
Competencies: Service delivery innovation, knowledge management, problem
solving and analysis, communication, client orientation and customer focus.
Provide services as the Clinical Manager in the hospital. Manage all resources,
including human resources. Co-ordinate and supervise the teaching of
community servers and junior doctors in the hospital. Organize CPD sessions
in the unit. Manage the outpatient clinic in the unit. Participate in quality
improvement plans in the hospital. Perform after-hour duties. Ensure that
medical staff also comply with PMDS and are evaluated quarterly. Overall
control over the organising and inspection of health care services, identification
of the needs for health care, the formulation of health care programs and the
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ENQUIRIES

POST 21/705

SALARY

CENTRE
REQUIREMENTS

DUTIES

implementation thereof. Advise various committees at local and national level
on medical/ health issues Ensure co-ordination of various clinical and support
services. Evaluate needs for medical equipment, taking into account budget
and benefits to patients. In training institutions, significant involvement in
organising of examinations and teaching programmes. Community
involvement and development. Development of clinical protocols and
guidelines for management. To plan, direct co-ordinate and manage the
efficient and delivery of clinical and administrative support services through
working with the key executive management team at the hospital within the
legal and regulatory framework, to represent the hospital authoritatively at
provincial and public forums. To provide strategic leadership to improve
operational efficiency within the health establishment to improve health
outcomes. Strategic Planning: Prepare a strategic plan for the hospital to
ensure that it is in line with the 10-point plan, national, provincial, regional and
district plans. Financial Management: Maximize revenue through collection of
all income due to the hospital, ensure that adequate policies, systems and
procedure are in place to enable prudent management of financial resources,
planning of financial resource mobilization, monitoring and evaluation and
asset and risk management. Facility Management: Ensure business support
and systems to promote optimal management of the institution as well as
optimal service delivery, ensure that systems and procedures are in place to
ensure planning and timeous maintenance of facilities and equipment. Human
Resource Management: Develop, implement and maintain human resource
management policies and guidelines, systems and procedures that will ensure
effective and efficient utilization of human resources, promote a safe and
healthy working environment through compliance with relevant legislation
including occupation health and safety committees. Ensure continuous
development and training of personnel and implement monitoring and
evaluation of performance. Procurement and Management of Equipment and
Supplies: Implement procurement and provisioning system that is fair,
transparent, competitive and cost effective in terms of provincial delegated
authority and in line with the PFMA, ensure that goods are and services are
procured in a cost effective timely manner. Clinical and Corporate Governance:
Oversee clinical governance to ensure high standards of patient care establish
community networks and report to the Hospital Board. Responsible for
corporate governance inclusive of infrastructure planning and maintenance as
well as occupational health and safety, manage the institution’s risk to ensure
optimal achievement of health outcomes.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103/ Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk: Tel No: (013)
766 3018.

MANAGER: PHARMACEUTICAL SERVICES (REPLACEMENT) REF NO:
MPDOH/JUNE/23/381

R1 197 150 - R1 288 095 per annum, (Depending of years of experience in
terms of OSD).

Ermelo Hospital (Gert Sibande District)

Senior Certificate / Grade 12 plus Basic qualification accredited with the South
African Pharmacy Council (SAPC) that allows registration with the SAPC as a
Pharmacist (2023.). Minimum of nine (9) years appropriate experience after
registration as a Pharmacist with the SAPC. Good communication,
interpersonal and computer skills (MS Word and Excel). Ability to work in a
team. Good understanding of the National Drug Policy and Good Pharmacy
Practice. Sound knowledge of the Pharmacy Act and the Medicine and Related
Substance Control Act. A valid driver’s licence.

Manage the pharmaceutical budget and monitor expenditure. Provide expert
advice on selection and procurement of pharmaceutical and surgical supplies.
Coordinate Hospital Pharmacy and Therapeutic committee. Implement the
essential drug Program. Ensure the implementation of the down referral
system. Monitor pharmaceutical budget. Monitor implementation of policies
and standard operating procedures. Overall responsibility and accountability
for drug supply management to ensure the safe and reliable procurement,
storage, control and distribution of quality pharmaceuticals. Effective
implementation and monitoring of security measures to ensure the safekeeping
of all pharmaceuticals within the pharmacy and the hospital. Assist with the
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ENQUIRIES

POST 21/706

SALARY

CENTRE
REQUIREMENTS

DUTIES

ENQUIRIES

POST 21/707

SALARY

CENTRE
REQUIREMENTS

training, education and development of Pharmacy staff and other health
workers. Promoting of public health, report to the Pharmaceutical and Clinical
Manager in respect of general issues of Pharmacy. Assist in the
implementation of Provincial Comprehensive HIV/AIDS care and CCMDD.
Coordinate Implementation of RX solution and Stock visibility systems.
Manage human and financial resources.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103/ Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk: Tel No: (013)
766 3018.

ASSISTANT MANAGER: PHARMACEUTICAL SERVICES
(REPLACEMENT) REF NO: MPDOH/JUNE/23/382

R990 066 - R1 145 748 per annum, (Depending of years of experience in terms
of OSD).

Rob Ferreira Hospital (Ehlanzeni District)

Senior Certificate / Grade 12 plus Basic qualification accredited with the South
African Pharmacy Council (SAPC) that allows registration with the SAPC as a
Pharmacist (2023). Minimum of five (5) years appropriate experience after
registration as a Pharmacist with the SAPC. Good communication,
interpersonal and computer skills (MS Word and Excel). Ability to work in a
team. Good understanding of the National Drug Policy and Good Pharmacy
Practice. Sound knowledge of the Pharmacy Act and the Medicine and Related
Substance Control Act. A valid driver’s licence.

Ensure efficient drug supply management. Ensure overall quality management
of all pharmaceutical services. Assist in the development of SOP’s, policies
and health systems. Innovative in the improvement of pharmaceutical care
services. Plan and organize own work of subordinates to allow smooth flow of
pharmaceutical services. Manage the pharmaceutical budget and monitor
expenditure. Provide expert advice on selection and procurement of
pharmaceutical and surgical supplies. Assist with the training, education and
development of Pharmacy staff and other health workers. Promoting of public
health, report to the Pharmaceutical and Clinical Manager in respect of general
issues of Pharmacy. Assist in the implementation of Provincial Comprehensive
HIV/AIDS care and CCMDD. Coordinate Implementation of RX solution and
Stock visibility systems. Manage human and financial resources.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103/ Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk: Tel No: (013)
766 3018.

MEDICAL OFFICER GRADE 1 (REPLACEMENTS) REF NO:
MPDOH/JUNE/23/384 (X2 POSTS)

R906 540 - R975 738 per annum, (Depending of years of experience in terms
of OSD).

Mapulaneng Hospital (Ehlanzeni District)

MBChB degree (qualification) that allows registration with the HPCSA as a
Medical Practitioner. Current registration with the HPCSA as a Medical
Practitioner (2023) (Independent Practice). A valid work permit will be required
from non-South Africans. Sound knowledge of medical ethics. Multidisciplinary
management and team work and experience in the respective medical
discipline. Knowledge of current Health and Public Service regulations and
policies. Additional experience in Obstetrics & Gynaecology, Neuro Surgery,
Anaesthesiology, Urology and ENT will serve as recommendation. Skills in
terms of consultations, history taking, examination, clinical assessment and
clinical management. No experience required after registration with the HPCSA
as Medical Practitioner (Independent Practice). Minimum of 1 year relevant
experience after registration with a recognised Foreign Health Professions and
/ or the HPCSA as a Medical Practitioner (Independent Practice) for foreign
qualified employees. Knowledge, Skills, Training and Competences Required:
Sound knowledge of medical ethics. Multidisciplinary management and team
work and experience in the respective medical discipline. Sound clinical
knowledge, competency and skills in general clinical domains. The ability to
work under supervision as an efficient team member. Good communication,
leadership, interpersonal, and supervisory skills. Ability to manage patients
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DUTIES

ENQUIRIES

POST 21/708

SALARY

CENTRE
REQUIREMENTS

DUTIES

independently, diligently, responsibility and engage when necessary.
Knowledge of current health policies, legislation, programmes and priorities
within the domain. Ability to teach, guide and junior staff within the department.
Behavioural Attributes: Stress tolerance, to work within a team, self-confidence
and the ability to build and maintain good relationship.

To execute duties and functions with proficiency, to support the aims and
objectives of the Institution that consistent with standards of patient care.
Accept responsibility for the management of patients admitted in a level 2/3
package of service facility. Assist in the preparation and implementation of
guidelines and protocols. Participate in academic and training programmes.
Sound clinical knowledge with regard to medicine. Ability to deal with all
medical emergencies. Knowledge of ethical medical practice. Assist with
clinical audits actively participate in continuous professional development.
Provide support to hospital management towards an efficient standard of
patient care and services is maintained.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103/ Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk: Tel No: (013)
766 3018.

MEDICAL OFFICER GRADE 1-3: (REPLACEMENT) REF NO:
MPDOH/JUNE/23/385

R906 540 - R1 491 627 per annum, (Depending of years of experience in terms
of OSD).

Piet Retief Hospital (Gert Sibande District)

MBChB degree (qualification) that allows registration with the HPCSA as a
Medical Practitioner. Current registration with the HPCSA as a Medical
Practitioner (2023) (Independent Practice). A valid work permit will be required
from non-South Africans. Sound knowledge of medical ethics. Multidisciplinary
management and team work and experience in the respective medical
discipline. Knowledge of current Health and Public Service regulations and
policies. Additional experience in Obstetrics & Gynaecology, Neuro Surgery,
Anaesthesiology, Urology and ENT will serve as recommendation. Skills in
terms of consultations, history taking, examination, clinical assessment and
clinical management. Grade 1: No experience required after registration with
the HPCSA as Medical Practitioner (Independent Practice). Minimum of 1 year
relevant experience after registration with a recognised Foreign Health
Professions and / or the HPCSA as a Medical Practitioner (Independent
Practice) for foreign qualified employees. Grade 2: A minimum of five (5) years’
experience after registration with the HPCSA as Medical Practitioner
(Independent Practice). A minimum of six (6) years relevant experience after
registration with a recognised foreign health profession council and / or the
HPCSA as a Medical Practitioner (Independent Practice) for foreign qualified
employees. Grade 3: A minimum of ten (10) years’ experience after
registration with the HPCSA as Medical Practitioner (Independent Practice). A
minimum of eleven (11) years relevant experience after registration with a
recognised foreign health profession council and / or the HPCSA as a Medical
Practitioner (Independent Practice) for foreign qualified employees.
Knowledge, Skills, Training and Competences Required: Sound knowledge of
medical ethics. Multidisciplinary management and team work and experience
in the respective medical discipline. Sound clinical knowledge, competency
and skills in general clinical domains. The ability to work under supervision as
an efficient team member. Good communication, leadership, interpersonal,
and supervisory skills. Ability to manage patients independently, diligently,
responsibility and engage when necessary. Knowledge of current health
policies, legislation, programmes and priorities within the domain. Ability to
teach, guide and junior staff within the department. Behavioural Attributes:
Stress tolerance, to work within a team, self-confidence and the ability to build
and maintain good relationship.

To execute duties and functions with proficiency, to support the aims and
objectives of the Institution that consistent with standards of patient care.
Accept responsibility for the management of patients admitted in a level 2/3
package of service facility. Assist in the preparation and implementation of
guidelines and protocols. Participate in academic and training programmes.
Sound clinical knowledge with regard to medicine. Ability to deal with all
medical emergencies. Knowledge of ethical medical practice. Assist with
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ENQUIRIES

POST 21/709
SALARY

CENTRE
REQUIREMENTS

DUTIES

ENQUIRIES

POST 21/710

SALARY
CENTRE

REQUIREMENTS

clinical audits actively participate in continuous professional development.
Provide support to hospital management towards an efficient standard of
patient care and services is maintained.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103/ Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk: Tel No: (013)
766 3018.

DENTIST GRADE 1 (REPLACEMENT) REF NO: MPDOH/JUNE/23/386

R880 521 — R975 738 per annum, (Depending of years of experience in terms
of OSD).

Pit Retief Hospital (Gert Sibande District)

Appropriate qualification that allows registration with the Health Professions
Council of South Africa (HPCSA 2022) as Dentist. A valid work permit will be
required from non-South Africans. SA Qualified employee - No experience
required after registration with the HPCSA as Dentist (Independent Practice).
Foreign Qualified employee - Minimum of 1 year relevant experience after
registration with a recognised Foreign Health Professions and / or the HPCSA
as a Dentist (Independent Practice) for foreign qualified employees.
Knowledge and Skills: Ability to work under pressure. Good communication
skills. Computer literacy. Valid driver’s licence.

Render clinical dental services at all health facilities in the District, including
travelling to the community (clinics) Ensure appropriate management and
treatment of dental patients. Render quality oral health care to patients (whole
spectrum, i.e. extractions under general anaesthetics, infection control, waste
management, etc.). Ensure appropriate referral of patients. Provide and assure
quality health care and information management including generation,
collection, collation and analysis of data. Implement policies. Ensure oral health
promotion and patient education: Conduct oral health education to patients and
identified groups (e.g. elderly at old age homes, school children, etc.).
Participate in oral health preventative programs. Participate in oral health
month activities (i.e. screening, health talks, etc.). Conduct service need index
screening at schools (i.e. cleaning of teeth, extractions, etc.). Supervision of
subordinates: Quality of work, Development and PDMS.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103/ Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk: Tel No: (013)
766 3018.

OPERATIONAL MANAGER NURSING (PN-B3): PHC (REPLACEMENTS)
REF NO: MPDOH/JUNE/23/390 (X4 POSTS)

R627 474 — R724 278 per annum, (Depending of years of experience in terms
of OSD).

Buffelspruit Clinic, Oakley Clinic (Ehlanzeni District), Kwaggafontein CHC and
Wolwekraal Clinic (Nkangala District)

Senior Certificate / Grade 12 or equivalent qualification plus Basic qualification
accredited with the South African Nursing Council in Terms of Government
Notice 425, (i.e. Diploma / Degree in Nursing) or Equivalent qualification that
allows registration with the SANC as a Professional Nurse (2023 plus a post
basic nursing qualification, with duration of at least 1 year, accredited with the
SANC in terms of Government Notice No R212 in Primary Health Care. A
minimum of nine (09) years appropriate / recognizable experience in nursing
after registration as a Professional Nurse with the SANC in General Nursing.
At least five (05) years of the period referred to above must be appropriate /
recognizable experience in Primary Health Care after obtaining the 1 year post
basic PHC Nursing Science qualification. Experience and knowledge of the
District Health System. Demonstrate an in depth understanding of nursing
legislation and related legal and ethical nursing practices and how this impacts
on service delivery. Demonstrate a basic understanding of HR and financial
and practices. Knowledge of relevant legal framework such as Nursing Act,
Health Occupational and Safety Act, Patients Right Charter, Batho Pele
Principles, Operational Management Skills. Problem solving, planning and
Organizing Skills. Expected to work under pressure and on night duty.
Leadership. Supervisory, problem-solving, conflict resolution, inter-personal ad
communication and communication skills. Demonstrate an in depth
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understanding of legislation and related ethical nursing practices and how this
impact on service delivery. Computer literacy will be an added advantage (MS
Word, Excel, PowerPoint and Outlook). Computer literacy.

Manage and provide PHC facility supervisory in line with the PHC Supervision
Guideline. Ensure clinical nursing practice by the nursing team in the facility in
accordance with the scope and practice and nursing standard as determined
by the relevant health facility. Promote quality nursing care as directed by the
professional scope of practice and standard in accordance to the PHC delivery
package. Ensure the implementation on National Core Norms and Standards
including Six Priority Areas. Advocate for patients through ensuring adherence
to Batho Pele Principles. Coordinate community involvement and participation.
Manage and Monitor effective use and maintenance of assets and
infrastructure of the facility. Monitor information management and
documentation.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103/ Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk: Tel No: (013)
766 3018.

OPERATIONAL MANAGER NURSING (PN-B3): PHC REF NO:
MPDOH/JUNE/23/391

R627 474 — R724 278 per annum, (Depending of years of experience in terms
of OSD).

Botleng Ext 6 CHC (Nkangala District)

Senior Certificate / Grade 12 or equivalent qualification plus Basic qualification
accredited with the South African Nursing Council in Terms of Government
Notice 425, (i.e. Diploma / Degree in Nursing) or Equivalent qualification that
allows registration with the SANC as a Professional Nurse (2023 plus a post
basic nursing qualification, with duration of at least 1 year, accredited with the
SANC in terms of Government Notice No R212 in Primary Health Care. A
minimum of nine (09) years appropriate / recognizable experience in nursing
after registration as a Professional Nurse with the SANC in General Nursing.
At least five (05) years of the period referred to above must be appropriate /
recognizable experience in Primary Health Care after obtaining the 1 year post
basic PHC Nursing Science qualification. Experience and knowledge of the
District Health System. Demonstrate an in depth understanding of nursing
legislation and related legal and ethical nursing practices and how this impacts
on service delivery. Demonstrate a basic understanding of HR and financial
and practices. Knowledge of relevant legal framework such as Nursing Act,
Health Occupational and Safety Act, Patients Right Charter, Batho Pele
Principles, Operational Management Skills. Problem solving, planning and
Organizing Skills. Expected to work under pressure and on night duty.
Leadership. Supervisory, problem-solving, conflict resolution, inter-personal ad
communication and communication skills. Demonstrate an in depth
understanding of legislation and related ethical nursing practices and how this
impact on service delivery. Computer literacy will be an added advantage (MS
Word, Excel, PowerPoint and Outlook). Computer literacy.

Manage and provide PHC facility supervisory in line with the PHC Supervision
Guideline. Ensure clinical nursing practice by the nursing team in the facility in
accordance with the scope and practice and nursing standard as determined
by the relevant health facility. Promote quality nursing care as directed by the
professional scope of practice and standard in accordance to the PHC delivery
package. Ensure the implementation on National Core Norms and Standards
including Six Priority Areas. Advocate for patients through ensuring adherence
to Batho Pele Principles. Coordinate community involvement and participation.
Manage and Monitor effective use and maintenance of assets and
infrastructure of the facility. Monitor information management and
documentation.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103/ Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk: Tel No: (013)
766 3018.
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PROFESSIONAL NURSE GRADE 1 (PN-B1): PHC (REPLACEMENT) REF
NO: MPDOH/JUNE/23/392

R431 265 — R497 193 per annum, (Depending of years of experience in terms
of OSD).

Lillydale Clinic (1) (Ehlanzeni District)

Senior Certificate / Grade 12 or equivalent qualification plus Basic qualification
accredited with the SANC in terms of Government Notice R425 (i.e. Diploma /
Degree in General Nursing) or equivalent qualification that allows registration
with the SANC as Professional Nurse and Midwifery (2023), a post-basic
nursing qualification, with a duration of at least 1 year, accredited with the
SANC in terms of Government Notice R212 specialty in Primary Health Care
Science. Minimum of four (4) years appropriate /recognizable experience in
nursing after registration as a Professional Nurse with the SANC.
Recommendations: Ability to function independently and to prioritize work.
Leadership and sound interpersonal skills, problem solving and decision
making skills. Good supervisory and teaching skills.

Provision of optimal, holistic specialized nursing care with set standards and
within a professional/legal framework. Provide comprehensive health care
services in the in Primary Health Care Unit. Ensure effective and efficient
management of resources. Provide quality patient care, follow norms and
standards. Participate in quality improvement programs. Supervise and
implement patient care standards. Implement and practice nursing health care
in accordance with the statutory laws governing the nursing profession, labor
and health care. Implement constructive working relations with nurses and
other stake holders. Ensure compliance of Infection Prevention and Control
policies. Ensure that equipment are functional and ready all the time. Ability to
prioritize, coordinate activities of patient management according to protocols.
Able to plan and organize own work and that of support personnel to ensure
proper nursing care. Participate in staff development and performance
management. Report patient safety incidence, challenges and deficiencies
within the unit. Work effectively, co-operatively amicably with persons of
diverse intellectual, cultural, racial or religious differences. Ensure adherence
to Batho - Pele Principles and Patient’s Right Charter.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103/ Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk: Tel No: (013)
766 3018.

PROFESSIONAL NURSE GRADE 1 (PN-B1): ADVANCED MIDWIFERY
(REPLACEMENT) REF NO: MPDOH/JUNE/23/393

R431 265 — R497 193 per annum, (Depending of years of experience in terms
of OSD).

KwaMhlanga Hospital (Nkangala District)

Senior Certificate / Grade 12 or equivalent qualification plus Basic qualification
accredited with the SANC in terms of Government Notice R425 (i.e. Diploma /
Degree in General Nursing) or equivalent qualification that allows registration
with the SANC as Professional Nurse and Midwifery (2023), a post-basic
nursing qualification, with a duration of at least 1 year, accredited with the
SANC in terms of Government Notice R212 specialty in Advanced Midwifery
Science. Minimum of four (4) years appropriate /recognizable experience in
nursing after registration as a Professional Nurse with the SANC.
Recommendations: Ability to function independently and to prioritize work.
Leadership and sound interpersonal skills, problem solving and decision
making skills. Good supervisory and teaching skills.

Provision of optimal, holistic specialized nursing care with set standards and
within a professional/legal framework. Provide comprehensive health care
services in the in Advanced Midwifery Unit. Ensure effective and efficient
management of resources. Provide quality patient care, follow norms and
standards. Participate in quality improvement programs. Supervise and
implement patient care standards. Implement and practice nursing health care
in accordance with the statutory laws governing the nursing profession, labor
and health care. Implement constructive working relations with nurses and
other stake holders. Ensure compliance of Infection Prevention and Control
policies. Ensure that equipment are functional and ready all the time. Ability to
prioritize, coordinate activities of patient management according to protocols.
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Able to plan and organize own work and that of support personnel to ensure
proper nursing care. Participate in staff development and performance
management. Report patient safety incidence, challenges and deficiencies
within the unit. Work effectively, co-operatively amicably with persons of
diverse intellectual, cultural, racial or religious differences. Ensure adherence
to Batho - Pele Principles and Patient’s Right Charter.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103/ Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk: Tel No: (013)
766 3018.

CLINICAL NURSE PRACTITIONER GRADE 1 (PN-B1): PHC REF NO:
MPDOH/JUNE/23/396 (X3 POSTS)

R431 265 — R497 193 per annum, (Depending of years of experience in terms
of OSD).

Botleng Ext 6 CHC (Nkangala District)

Senior Certificate / Grade 12 qualification or equivalent plus Basic qualification
accredited with the SANC in terms of Government Notice R425 (i.e. Diploma /
Degree in General Nursing) or equivalent qualification that allows registration
with the SANC as Professional Nurse and Midwifery (2023), a post-basic
nursing qualification, with a duration of at least 1 year, accredited with the
SANC in terms of Government Notice R212 specialty in Primary Health Care
Science. Minimum of four (4) years appropriate /recognizable experience in
nursing after registration as a Professional Nurse with the SANC.
Recommendations: Ability to function independently and to prioritize work.
Leadership and sound interpersonal skills, problem solving and decision
making skills. Good supervisory and teaching skills.

Provision of optimal, holistic specialized nursing care with set standards and
within a professional/legal framework. Provide comprehensive health care
services in the in Primary Health Care Unit. Ensure effective and efficient
management of resources. Provide quality patient care, follow norms and
standards. Participate in quality improvement programs. Supervise and
implement patient care standards. Implement and practice nursing health care
in accordance with the statutory laws governing the nursing profession, labour
and health care. Implement constructive working relations with nurses and
other stake holders. Ensure compliance of Infection Prevention and Control
policies. Ensure that equipment are functional and ready all the time. Ability to
prioritize, coordinate activities of patient management according to protocols.
Able to plan and organize own work and that of support personnel to ensure
proper nursing care. Participate in staff development and performance
management. Report patient safety incidence, challenges and deficiencies
within the unit. Work effectively, co-operatively amicably with persons of
diverse intellectual, cultural, racial or religious differences. Ensure adherence
to Batho - Pele Principles and Patient’s Right Charter.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103/ Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk: Tel No: (013)
766 3018.

OCCUPATIONAL THERAPIST GRADE 1: MENTAL HEALTH SERVICES
REF NO: MPDOH/JUNE/23/398 (X2 POSTS)

R359 622 — R408 201 per annum, (Depending of years of experience in terms
of OSD).

Provincial Office, Mbombela (Nelspruit)

Senior Certificate / Grade 12 plus appropriate qualification that allows for the
registration with the HPCSA in the relevant profession (where applicable).
Current registration with the HPCSA as an Occupational Therapist (2023)
(Independent Practice). A valid work permit will be required from non-South
Africans. Grade 1: No experience after registration with the HPCSA as an
Occupational Therapist (Independent Practice). Minimum of 1 year relevant
experience after registration with a recognised Foreign Health Professions and
/ or the HPCSA as an Occupational Therapist (Independent Practice) for
foreign qualified employees. Clinical experience in general adult and paediatric
assessment and treatment is required. Knowledge in the fields of mental
health, vocational rehabilitation, neurology, hand injuries, burns, amputations,
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developmental delays, etc. is be expected. Clinical experience in these fields
will be beneficial.

To provide optimal and evidence based occupational therapy in individual and
group settings for in, out and clinics patients. To administer standardized and
clinical assessments to patients requiring FCEs and other clinical reports. To
perform and complete administrative functions including record keeping,
statistics, participate in various meetings and awareness campaigns. To plan
for and participate in internal and external audits and ensure departmental
standards and effective service delivery. To participate in the performance
management and training and development programs within the department.
To supervise junior level staff. To supervise allocated students and learners.
Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103/ Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk: Tel No: (013)
766 3018.

RADIOGRAPHER GRADE 1 (REPLACEMENT) REF NO:
MPDOH/JUNE/23/399

R359 622 — R408 201 per annum, (Depending of years of experience in terms
of OSD).

Mapulaneng Hospital (Ehlanzeni District)

Senior Certificate / Grade 12 plus an appropriate qualification that allows for
the required registration with the Health Professional Council of South Africa
(HPCSA) in the relevant profession (where applicable) (2023). Grade 1: SA
Qualified employees: None after registration with the HPCSA in the relevant
profession (where applicable) in respect of employees who performed
Community Service, as required in SA. Foreign Qualified employees: One (1)
year relevant experience after registration with the HPCSA in the relevant
profession (where applicable) in respect of employees of whom it is not
required to perform Community Service, as required in South Africa. Hospital
experience and extensive knowledge in Occupational Health and Safety will be
an added advantage. Good interpersonal Skills, written, verbal and
presentation Skills. Accuracy and attention to detail. Ability to work under
pressure. Ability and willingness to travel. Good interpersonal relationship,
Leadership skill. Valid drivers’ licence.

Ensure patient care during imaging for optimal diagnostic purpose: Explain
procedures to patients, prepare patient for imaging, Assist and position patient
for imaging, perform imaging. Practice radiation protection to minimize
radiation dose to staff, patients and general public: Establish LMC status of
female patients, adhere to radiation safety standards (secure area, lead aprons
etc), Apply correct radiation/exposure factors (correct dosages), Exercise
clinical responsibility to ensure optimal diagnostic imaging: Interpret clinical
history of patients to determine the correct procedure, ensure correct
positioning of patient to minimize radiation exposure to the patient, ensure
correct identification of patient image (name, lead markers etc). Participate in
Education and training programs for continuous professional development and
quality service delivery: Practical training and evaluation of students Implement
quality assurance programs for quality service delivery, Check/test radiation
equipment and report faults, apply reject analysis, Adhere to policies and
protocols.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103/ Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk: Tel No: (013)
766 3018.

PROFESSIONAL NURSE GRADE 1-2 (PN-A2): GENERAL NURSING WITH
MIDWIFERY REF NO: MPDOH/JUNE/23/417 (X18 POSTS)

R293 670 — R409 275 per annum, (Depending of years of experience in terms
of OSD).

Botleng CHC (Nkangala District)

Senior Certificate / Grade 12 qualification or equivalent plus Basic qualification
accredited with the SANC in terms of Government Notice R425 (I.E. Diploma/
Degree in General Nursing and Midwifery) or equivalent qualification that
allows registration with the SANC as Professional Nurse and Midwifery (2023).
Grade 1: A minimum of 1-10 years appropriate/ recognizable experience in
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nursing after registration as a Professional Nurse with the SANC in General
Nursing. Grade 2: A minimum of ten (10) years appropriate/ recognizable
experience in nursing after registration as a Professional Nurse with the SANC
in General Nursing. Recommendations: Ability to function independently and
to prioritize work. Leadership and sound interpersonal skills, problem solving
and decision making skills.

Demonstrate an understanding of Nursing legislation and related legal and
ethical nursing practices. Perform a clinical nursing practice in accordance with
the scope of practice and nursing standards as determined by the health
facility. Promote quality of nursing care as directed by the professional scope
of practice and standards. Participate in the implementation of the National
Core Standards and Ideal Hospital Realization Framework. Demonstrate
effective communication with patients, supervisors and other clinicians,
including report writing when required. Work as part of the multi-disciplinary
team to ensure quality nursing care. Work effectively, co-operatively amicably
with persons of diverse intellectual, cultural, racial or religious differences. Able
to plan and organize own work and that of support personnel to ensure proper
nursing care. Display a concern for patients, promoting and advocating proper
treatment and care including awareness and willingness to respond to Patient
needs, requirements and expectations (Batho- Pele). Effectively manage
resources allocated in your unit.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103/ Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk: Tel No: (013)
766 3018.

PROFESSIONAL NURSE GRADE 1-2 (PN-A2): GENERAL NURSING
(REPLACEMENTS) REF NO: MPDOH/JUNE/23/419 (X2 POSTS)

R293 670 — R409 275 per annum, (Depending of years of experience in terms
of OSD).

Embalenhle Ext 14 Clinic (Nkangala District) and Islington Clinic (Ehlanzeni
District)

Senior Certificate / Grade 12 qualification or equivalent plus Basic qualification
accredited with the SANC in terms of Government Notice R425 (I.E. Diploma/
Degree in General Nursing and Midwifery) or equivalent qualification that
allows registration with the SANC as Professional Nurse (2023). Grade 1: A
minimum of 1-10 years appropriate/ recognizable experience in nursing after
registration as a Professional Nurse with the SANC in General Nursing.
Recommendations: Ability to function independently and to prioritize work.
Leadership and sound interpersonal skills, problem solving and decision
making skills.

Demonstrate an understanding of Nursing legislation and related legal and
ethical nursing practices. Perform a clinical nursing practice in accordance with
the scope of practice and nursing standards as determined by the health
facility. Promote quality of nursing care as directed by the professional scope
of practice and standards. Participate in the implementation of the National
Core Standards and Ideal Hospital Realization Framework. Demonstrate
effective communication with patients, supervisors and other clinicians,
including report writing when required. Work as part of the multi-disciplinary
team to ensure quality nursing care. Work effectively, co-operatively amicably
with persons of diverse intellectual, cultural, racial or religious differences. Able
to plan and organize own work and that of support personnel to ensure proper
nursing care. Display a concern for patients, promoting and advocating proper
treatment and care including awareness and willingness to respond to Patient
needs, requirements and expectations (Batho- Pele). Effectively manage
resources allocated in your unit.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103/ Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk: Tel No: (013)
766 3018.

PARAMEDIC GRADE 1 — 4 REF NO: MPDOH/JUNE/23/430 (X11 POSTS)

R290 943 - R851 655 per annum, (Depending of years of experience in terms
of OSD).
Nelspruit EMS Station (X5 Posts) (Ehlanzeni District)
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Ermelo EMS Station (X3 Posts) (Gert Sibande District)

Witbank EMS Station (X3 Posts) (Nkangala District)

Senior Certificate / Grade 12 qualification or equivalent plus Critical Care
Assistant Certificate / National Diploma in Emergency Medical Care / Diploma
in Emergency Medical Care / Bachelor of Technology in Emergency Medical
Care / Bachelor of Health Sciences in Emergency Medical Care. Current
registration with the Health Professions Council of South Africa (HPCSA) as a
Paramedic or an Emergency Care Practitioner. Must be in possession of a valid
code C1 driver's licence with an unendorsed PrDP.

Oversee and ensure operational readiness for emergency calls. Provide pre-
hospital emergency medical care. Render assistance to Basic Life Support and
Intermediate Life Support personnel as required. Perform Helicopter
Emergency Medical Services duties. Undertake inter-facility patient transfers.
Liaise with hospitals regarding authorization of transfers. Oversee ordering and
issuing of drugs in accordance with HPCSA Clinical Practice Guidelines.
Render Quality Assurance and Quality control in EMS. Oversee and assist with
in-service training. Provide advice on the application of best practices in
Emergency Medical Services. Market and maintain a positive public image for
Mpumalanga Emergency Medical Services.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103/ Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk: Tel No: (013)
766 3018.

PHARMACIST ASSISTANT (POST-BASIC) GRADE 1 REF NO:
MPDOH/JUNE/23/432 (X2 POSTS)

R239 682 — R269 730 per annum, (Depending of years of experience in terms
of OSD).

Botleng Ext 6 CHC (Nkangala District)

Senior Certificate / Grade 12 plus registered as Post- Basic Pharmacist
Assistant with South African Pharmacy Council (SAPC) (2023). Valid work
permit will be required from non-South Africans. Skills in terms of consultations.
Knowledge of current health and public service legislation, regulations and
policies. Good communication, problem solving and conflict management
skills. Professionalism, accuracy, flexibility, independence and ethical
behaviour.

Ensure proper receipt recording and storage of all medicines and consumables
according to standard operating procedures handled in the area of operations.
Ensure responsibility and accountability for safe patient medicine use.
Compounding and preparation of any medicines as delegated. Promote correct
evaluation prescriptions and legal processing of medicine prescription,
stocktaking and distribution of supplies to the client. Promotion of Public
Health. Ensure accurate recording of statistics and administrative requirements
as required by policy.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No:
(013) 766 3103/ Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile
Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk: Tel No: (013)
766 3018.
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